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Abstract :

Keywords :

The rapid development of new—quality productive forces has imposed new demands on vocational
colleges to precisely align talent cultivation and employment services with industrial needs. As the
political core responsible for fulfilling the fundamental mission of fostering virtue through education,
grassroots Party organizations in vocational colleges possess unique organizational advantages in
bridging employment services with industrial requirements. Based on empirical research conducted
in Foshan—a manufacturing city within the Guangdong—Hong Kong—Macao Greater Bay Area—the
study systematically analyzes the practical challenges faced by vocational colleges in aligning their
employment services with industrial demands driven by new—quality productive forces. Starting from
the dual dimensions of organizational capacity and implementation effectiveness, it establishes a
"1+3+N" collaborative support framework involving government, educational institutions, enterprises,
and communities, proposing comprehensive implementation pathways across organizational
development, government—-institution collaboration, school-enterprise partnerships, institution—
community integration, and top—level governmental support. These findings provide theoretical
references and practical models for vocational colleges to enhance employment service quality and
precisely meet local talent demands aligned with emerging industrial needs under the new era.

higher vocational colleges; grassroots Party organizations; employment services; new-type
productive forces; collaborative mechanisms; Guangdong-Hong Kong-Macao Greater Bay Area

515

HRAT SRR N OIRE) | DUs SRR RO IRATU A RSt B IIERS, AT R IR T A T R
2026 Jif 4 A g R AR TR 1270 5N, BInAE AT BII A S, SREVEHUEE 1500 7 A EIEIRTE IXVE T AL 7
JIRRRITTEFE, R R REAA TR ICRIA Y . S IABE N IR HORERE AA O, Tl M R R Prdide A 5 Bl

TEER: AXFE2025FE FETRURARXFRERERATIE (BEREKREERALASIFAT, RURSHEFRRESZ D= ULEROHEVEFAR) (HS: DISZ2025-13) ;
2025 FRIRUBRREREHUHERTAE (REFFUE THREEZESZOEFBANHNHE) (55 JG202512) 2025 FF REAHERIEMLIRA ( REHR
£ ) : MEBBAE TERPERRERNMEREERBEAR (2025.JKDJ074 ) FFRM R

Copyright © This Work is Licensed under A Commons Attribution-Non Commercial 4.0 International License. | 111



HERA | EDUCATIONAL TECHNOLOGY

Al He Ay SN SR

SEHE AR Sl LA R e AR A A AR PR B R 45

WA EEE S AL IBOR T . HIR A R sl

FEAASLBEARE, BN R B AR DL RS D&M T Al T EEAR, i S A S PREETR (IO REE

A 11850y . llinlE 4917,
i, R DX R B e 5 4l o o R J I SIiE S

WEETTR S5 AR, RGRFT IR BRI B A5 140 Tt AR S5 B I A8 70 7 M 35 R Pl [ L

—. BEERAASIFHMURINEEEMSEEEN

(—) BasI%: #MEMURSHIRATZE
SRR BN SHIOC R, B
LA T E— R —aps . — %, —ERE, " m
THBEAE L A D TP S A8 ARSI A —2, RIEETE
ENASEFREARTT  SRLEES | G BT, eI RS
PRINIEBORAE, FEEFCHL R AT B e 7 TEAR A T
SO NAL, T EATERU, (oo DA S 2 Sl
b T G R v N 48 S 295 2 W A | 41115
DA EA o 2 R R 2R, X RIS A e BAT W Y
BRG], RS AAUT RG5O AL T
(Z) BAHR: BEMURSNSHER
SIETEANCERH . IERHAHARE AR, JER
ESVESRE, WRETIfA. 7 ViR AL AL T
TR BERETT S 25 I LAE RO ARG, eSS, AL
RB IR A RE T ST RS T ACE, hlmiTmibe
IS I A VEREFLSE, 95.79% (A M BIAT 12 4 S VR Rl
B M AR R 55 S A R Rk 99.42% DAL, X B3R
SCAZURAR AR RO RESE T R AT, AR SR
H— “Bgmmt 5 ilon” BRI AAE, mihE
JRSCRGURIEGE AR, Bl w0 I RS .
=) MESA: BERSHREFDHATRE
PR BRI HT R A 5 LR IR . BORIE Y
P, BRSO HRAAT o EOHEIR RN, A AR
W RESHR IR AL AR REACT . AR S AIHTRES ) . Rk
ORI RIRE 155 . F B HARIMME S 8E, AMURTEHR
B Eel AR A S TER R BE AN EL,  SERBLAES S A B IR AR
H—TREHY CIRZZETT AR VB SR  ENRIARE R, B
EIEEIHRE IR A" FeA.

—. SRR ARSI HER R O EIGREEEE

(—) BERIEBAENE, ATBEREEMETRR

I 2 il tH R W EOR 5 B R, AR A58
JERF, KA IR O AN BOEI T AR iR (. 29
79.49% WAL NATE BRI, 70% KA /L5 / 1
PAAMWER AL D, 80% BT BINEBAFEOR LA T
IMEBIRBISE T, Bl oG24 TRBOR N £ 2aE
(67.85%) , M{EABHAAT LARREUFEI / F6, [HFEMkER

{0 30%, HEA 16.71% H)5-A MR AR SRET R . 1% K2 e 1B
WELAEIA RARIE R SEE T IX, ERASIEERE%
HRORRIRE F MR A

(Z) #ltge ok, FEERMEIRSRE

AT EPEAERE, 2B H SR AE S AN AR
AT, SRR T I L A28 50%,
TR BRI S AT o, il BE ) S B S AR 43 AR AT
IR A R R Rl A HL28.86%, T =3 AE S 4L T
CERPUTT B ERl A LI 46.84%, R 77.41% fRAE e
FERE g R, el kR R A, TAERRE L T1.65% (1
I BB mME R, BEFETHMES T (61.27%) , K
OSBRI OIEBN 1. XS SRS R GG
WSROI A B R B RS, WEER
AW HRE DA T TR Z0R

(=) AR R, SRS HEE~EIEREN

A AE P A GG B S iR g5 ks EAFAE I BIE i, (UF
39.24% H=A RS B LT P A KIRRE / PREEE R, 57.72% 1)
SRV T L XA B S A i LT B AR
IR AL T HARACE: —— (U 5.57% H2AEFR “SENBER
Z948.1% HIZEAE “UBHI—2" o PABAIREZ R SRR
FEL R XL AR RAGERT IS, REMASCRR
FALAHBIE 100%; T “SERAR TR PisAE, FEmgls
FELBIN 4.17%. X RS SRR RSS , AJELIHISS 77
M E e A IS A

(M) hARERR, BRESIEEMILSHEMLRESEHERR

TEARTENZ, Ml p Sl B g R &
VESERY, (AR R VR SRR 55 1 i O BRI A 231l
95.79% RN AL A VER AR, 96.50% AIN AT =1
the s, XERMBOTERRER, A1E R, 24
Wi, RS ESC Mt i 2, S EF R,
FICAA ik IR SF R AN, ALAE I i
W5 YRGS IE” WRTT IMAEEIERRAGRR, (A= 5
LRSI A R o

M, HEXIEFERA . IR, OGNS EAE A A
R, 55% A AN I A oA =, 40% OIS A A
JE, WA BTk, B R RS,

=. BREHHEAGDEEREZ

FPR_LIRREE, AT “1+3+N” AR R R

112 | Copyright © This Work is Licensed under A Commons Attribution-Non Commercial 4.0 International License.



s

ERAZBONME—BISUL A, HEIBUF. mi. =2k
AR TT, AR N TEREEHUH R G SR, SC0 “BUAE 14 — BUkH:
] — RIS — TR IR E ),

(—) FLALRE, LARHBISHESKM LIRS

LA “ohll” TR, RS E R AR E AR T

R B Al TR AN B SR % O, B
S BG—G . WGSBS AR . TR
FLORVES ., SRITAERRES SN Kl TSR, #Eail
ARG S, MRS, HERIER S,
46.84% IRE TG SR AR R, BERA NN, X —" #
P, 3 BT S0, SCOURTERGL

2.5k LT SIGH, SRTHEERRAHLS T

R WS N BN SRR IC L, AR TSR R
LTI EEINT P, 25 B o B ok
LR R AR G . LT BRI M A A, Bl IR 55 s A 3
WERTFNE R, NSEREEE. RAUR KA, 52
TR E AN IR TCAZR, FRRE Tk + ol 2
B, ARSI/ AR

3. KA RO R, B RSS “Ee— AR

a7y N T N S E - U S S =4Sl
YEg . HEREETESN, BURBOR EEYLE R FEL, X EURF
EORMUAZE 30% MBIR, SR AL N LR HEeR <Rl
5 4k Thee, BBORSHRR SR S TR K SRR
SIS Y, IR | LR B R

(Z) ReBRHhE, ITBBERSESREN ‘RE—2E"

LN, “hi + BOREYE B

[Lie IS S AV AR S PO YN i I = VARG &7 =R 1D Pi
W TIETENUE] . AR, FR0kle SO 24 T R
SKIMFETE (67.85% ) , [HAALHSI 14 FECK E PR L |
WEVEEANL, R s AT GO S TR e
FR7, GFENIFRE-3GEOK MRS FN, ARSEER RN
F BOREGR , DR Y RIEOR R 2T .

2. B e, S AL

SR e e VA R e N i I NN A | e RS =
SAUHEELEOC R, EIGE UL E AAEEE . KR PR
GF. FEREITR Ml e i, #igalse
PG TERE, R AT 6.57% R 2R AR EE sl
Mugs I, [N, JEEP=Auma Qi Ath, Kal B 55
NFCEEERTT, SEBL PRl B a . SRR

(=) FUBKEHR, REEBBETHE

1EN, “BUAHEA . ZESUATEL” Bl

EiCeoari W1 s R s AN o & E i N 1] IS A A a2
BENERARE SN, SEAA R Aesl . WtEs,
kgl S OREAMF R EREL, EN R
MU, LR E R L= s ta gl by S, kg <
il AA ki,
2. Q08T TR AA BRI IR R

i

AR A T IAGEE . ZER AL N AT
FPEHE I I A SR EC N, R R BOA A RS R
o sE BB TR “H ST, SR I
BEAIE” w3, WO AT PO E X iR A
AL AR REACT . AR SRR RE N S RE I TR, TRRTR
FRATRTITR, SENA IR SRR TR .

(M) fEREAt A, SRREREERSHES R EXTHE

M DGRAE SRR AR T, WA AR — 2, AKX
FTRAPE A i R A BB B R SER AR “ M Sl ), gl
PR IR A5 T A, R od i AR AT (= IR Z AL X, fER S5 4E
FEVABEA [ IR 4R Hall Aty 23] . R SE AT S 2 e %
TFAEAL DT AT, AR X BEIHT IS apah B ug”
A AR SRR SR e BRI RSS . [N, A
5 PR ANAE XTSRS . LR, R XS B
Alse gy, o Sl AR AR AR

(R) BUBFES, TERELRITSHERE

BURTEN P EIR RIS EE STT, NARITICA LRSI,
7 SIS DGR DA = S NA AR BRI 2, Ged e, AL
TAFERIT, ERAT WA B, ROARES I REEER,
HER AA IR E, BURE A A, MRS
FEANABORMER, TR PR B, %, &
Prv wlk. G ECEBOR, HURE R, s B R B
Wo GENHEIX, AFIGFMIE ALY, LT EBCE D)
Ik, Al HRIRE AR, J “1+3+N” ARSI ALS]
BRI PE=EARRR R,

=

. Hif

AT SN AR TR AVE S, AT T R
KX AUTTRISAEIAO, 18T m BB Rot Al s x 28 A=
J1 TR BOR GBI . llae e, P EIAE |
PRIRREAN PR, e R R LA iR
SRS BREE, MM 13N A SR R R R
IR T 24 B R BRI AR S5 O S T, e RS A AR AR AL
HESCAZWG 1 GWER, S50 5 8EE . AlliRas N <
PE" FER R, FUESEAA RS R R R
e, bR I ST R A SRR AW s R RO A

Sk

[1] Eveld | BEFIE 3R R T 5 N AR DU BB R A B — 3 1.2
TSR RIIAESHT (). EBALEAEE ,2024(25):59-72.

(20 A | X% B R R B BRI REA AL e R AL F
AL BT SRR (). ARG S IEEF L2023, (19):8-11.D01:10.19865/
j.enki.xxdj.2023.19.003.

[3] Al . TR S K AR A SR QT (). SR S AR L2024, (16): 15—
17.DO1:10.19865/j.cnki.xxd}.2024.16.004.

Copyright © This Work is Licensed under A Commons Attribution-Non Commercial 4.0 International License. | 113



	高职院校基层党组织引领就业服务对接地方新质生产力协同机制研究

