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Abstract : Against the dual backdrop of comprehensive development of the digital economy and quality

improvement and excellence cultivation in vocational education, the employment issue of impoverished
students in higher vocational colleges has become a key lever for consolidating the achievements
of poverty alleviation and promoting educational equity. Traditional employment assistance for
impoverished students in higher vocational colleges faces pain points such as insufficient precision,
inefficient resource matching, and a single service model. Digital technology provides a new path
to address these challenges. Based on the theory of targeted employment assistance and digital
empowerment, this paper analyzes the current practical dilemmas of employment assistance
for impoverished students in higher vocational colleges, constructs a long—term mechanism for
employment promotion driven by digitalization, and proposes targeted implementation paths from
the dimensions of data profiling, supply and demand matching, skill improvement, and service
guarantee. It also verifies the feasibility of the mechanism and strategies through practical cases,
aiming to provide theoretical reference and practical insights for higher vocational colleges to optimize
employment services for impoverished students and improve employment quality, thereby helping
impoverished students in higher vocational colleges achieve high—quality employment and blocking the
intergenerational transmission of poverty.
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