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Innovative Research on the Training of Higher Vocational Nursing Talents
from the Perspective of Low Fertility and Aging
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Abstract : Against the background of the accelerating low fertility and aging trend in China, the elderly population
in Jilin Province is expanding continuously, with a significant trend toward disability and empty—
nesting, and the contradiction between supply and demand of elderly care services is increasingly
prominent. As the main source of elderly care talents, higher vocational nursing education urgently
needs to adapt its talent training model to the development needs of the regional elderly care industry.
Taking the current situation of elderly care services in Jilin Province as the starting point, this paper
analyzes the practical challenges brought by low fertility and aging to higher vocational nursing
talent training. Focusing on the construction of elderly care practical training courses, it constructs an
innovative training path suitable for Jilin Province from the dimensions of concept innovation, teaching
mode reform, teaching staff development, deepening industry—education integration, and improving
the evaluation system. Studies show that strengthening smart elderly care training, promoting the
integration of post, course, competition and certificate, and building a school—enterprise collaborative
education platform can effectively improve the post competency of nursing talents, alleviate the
shortage of elderly care talents in Jilin Province, and provide solid talent support for the regional
strategy of actively responding to population aging.

Keywords : low fertility and aging; Jilin Province; higher vocational nursing; elderly care; practical
training courses; talent training
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