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Under the Background of Economic Digital Transformation
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Abstract : Economic digital transformation is reshaping the demand structure of the talent market. As an
important part of China's higher education system, private universities' graduate employment
quality is directly related to educational equity and social stability. From the perspective of supply—
demand matching theory, this paper systematically sorts out the structural changes brought by
economic digital transformation to the job market, and deeply analyzes the employment difficulties
faced by graduates of private universities as well as their internal causes. The research shows
that the employment predicament of private college students is not merely caused by individual
incompetence, but a structural contradiction formed by the intertwined and mutually reinforced
effects of three factors: the gap in digital literacy, the failure of academic credential signaling, and
the mismatch between talents and posts. On this basis, this paper constructs an overall framework
of a four—dimensional collaborative employment support system featuring government guidance,
university leadership, enterprise participation and technological empowerment. It further designs
systematic construction paths in terms of institutional guarantee, talent training, school-enterprise
collaboration, digital empowerment and organizational operation. The study points out that the
core logic of constructing the employment support system for private universities lies in forming a
virtuous cycle of differentiated school-running orientation, targeted talent training and digital service
empowerment, which provides theoretical reference and practical ideas for private universities to find
their proper ecological niche in the classified development of higher education.
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