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Research on the Application and Practical Path of the Intelligent Evaluation
System for Party Building in Higher Vocational Colleges
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Abstract : Under the dual strategic guidance of educational digital transformation and the modernization of
grassroots governance, the evaluation of Party building in higher vocationalransitioning from traditional
experience—based assessment to data—driven intelligent decision—making evaluation. This serves as
a key lever for promoting high—quality development of Party building in higher vocational colleges and
implementing comprehet governance of the Party at the grassroots level. Currently, the evaluation of
Party building in higher vocational colleges faces common dilemmas such as fragmented standards, a
lack of process monitor superficial application of results. Additionally, it encounters unique challenges
specific to the context, including gaps in evaluation within the dual-subject scenario of schools and
enterprises, and deficiencies in the mnt of mobile Party members during on—the—job internships.
These issues constrain the scientific and precise development of Party building work. Grounded in
the "Regulations on the Work of Grassroots Onizations of the Communist Party of China in Ordinary
Higher Education Institutions" as the core institutional basis, this paper integrates three theoretical
frameworks: Party building quality evaluation, modernization of educationalernance, and data—driven
decision—making. By employing literature research, the Analytic Hierarchy Process (AHP), and survey
analysis, it constructs a "five—dimensional integrated" compliance indicat model and a "three—system
synergy" closed—loop operation mechanism, clarifying the full-chain implementation path. The study
indicates that this system can effectively resolve the structural dilemmas of traditional Party buildin
evaluation, enhance the digitalization and intelligence levels of Party building in higher vocational
colleges, provide a replicable and scalable practical paradigm for the digital transformation of Party
building in higher vocational ¢, and enrich research findings in the field of intelligent evaluation of Party
building in higher education institutions.

Keywords : higher vocational colleges; intelligent evaluation of Party building; digital transformation;
integration of industry and education; governing the party according to rules; closed-loo
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