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Current Situation and Strategies of Kindergarten Nurse Teachers’ Professional
Development——A Case Study of Some Public Kindergartens in Y County
Cheng Linling
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Abstract : Developing high—quality preschool education is a core measure to realize "good nurturing for young
children”, while the insufficient professional literacy of nurse teachers has become a key shortcoming
restricting the improvement of education and care quality in public kindergartens. Taking 68 nurse
teachers from 12 public kindergartens in Y County as the research objects, this paper explores the
current situation of kindergarten nurse teachers' professional development, and analyzes the existing
problems and deep—seated causes of their professional development. It is found that the current
team of nurse teachers in public kindergartens has prominent problems such as unbalanced structure,
lack of professional knowledge, and imperfect training system. The root causes involve internal
deficiencies in knowledge foundation and professional cognition, as well as external constraints from
the training system, kindergarten management mechanism, social support and other aspects. Based
on this, targeted strategies to promote the professional development of kindergarten nurse teachers
are proposed from four dimensions: optimizing the talent echelon, strengthening self-improvement,
improving the training system, and optimizing the professional development environment. This study
provides practical reference for enhancing the professionalization level of nursery work in public
kindergartens and promoting the high—quality development of preschool education.
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