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Research on the Reform of Logistics Skilled Talents Training System under the

Abstract :

Background of Global Supply Chain Restructuring

Zhuang Wenai
Qingyuan Polytechnic College, Qingyuan, Guangdong 511520

At present, The global supply chain has entered a phase of structural restructuring, with numerous
countries promoting near—shore supply chain operations and diversified distribution strategies.
The implementation of China's dual-circulation strategy coupled with the Regional Comprehensive
Economic Partnership (RCEP) has created new job demands in cross—border logistics, emergency
supply assurance, and smart supply chains. Consequently, the logistics industry's talent requirements
have shifted from traditional warehouse sorting operators to versatile, emergency—-response
professionals proficient in cross—border compliance, emergency dispatching, and digital-intelligent
operations and maintenance. This trend is driving technical colleges to reform their logistics skills
training systems. Addressing these changes, this paper analyzes the multiple benefits of reforming
logistics talent cultivation frameworks in light of global supply chain restructuring, and proposes
concrete reform pathways to help vocational institutions develop high—quality logistics professionals

aligned with industry needs.
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