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and Development of Young Teachers

Xu Jing
School of Environmental Science and Engineering, Tongji University, Shanghai 200092

Abstract : Young teachers are the core force and future hope of educational development. Against the
background of the popularization of higher education, the diversification of social values, and the
multiple challenges faced by young teachers, how to effectively support their growth and development
has become a key issue related to the quality of education and its sustainable development. As a
bridge and link between the Party and faculty/staff, school trade unions have unique organizational
advantages and functional positioning in serving faculty/staff and promoting their all-round
development. Based on policy requirements and practical needs, this paper aims to construct a
systematic and multi—dimensional trade union support mechanism model through theoretical analysis
and practical exploration. The research holds that school trade unions should go beyond the
traditional scope of welfare and cultural/sports activities and play a more active supporting role in the
professional growth and spiritual shaping of young teachers. An effective support mechanism should
cover four collaborative dimensions: ideological guidance and moral cultivation, teaching competitions
and professional development, service guarantee and rights protection, and digital empowerment
and platform construction. On the basis of analyzing the current situation and challenges of trade
union work, this paper proposes a mechanism optimization path centered on the "four—dimensional
collaboration" model, aiming to provide theoretical reference and practical guidance for the functional
transformation and efficiency improvement of trade union organizations in the new era.
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