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An Empirical Study on the Impact of Supply-Demand Alignment Employment
Education Projects on Enhancing College Students” Employability

Yang Jingyuan
Yunnan Minzu University, Kunming, Yunnan 650504

Abstract : The "Supply-Demand Alignment Employment Education Project" initiated by the Ministry of Education
serves as a crucial policy tool to promote high—quality employment among college graduates and
ensure precise alignment between educational supply and demand. Based on the supply—demand
matching theory, human capital theory, and employability enhancement model, this paper constructs
a four—dimensional employability assessment model encompassing "vocational skills, workplace
competencies, innovation capabilities, and job—seeking skills." Using data from questionnaires
completed by 1,130 students from six universities in Yunnan Province, feedback from 210 enterprises,
and 36 in—depth interviews, the study examines the project's impact on college students' employability.
The results indicate that students who participated in the project scored significantly higher across all
four dimensions compared to non-participants, with stronger effects observed among science and
engineering students than liberal arts students. SEM path analysis reveals that the project enhances
employability through a chain mechanism of "skill enhancement, competency strengthening, innovation
activation, and job—seeking optimization." Enterprise feedback suggests that the project improves the
quality of talent supply and recruitment efficiency, yet issues such as insufficient depth of university—
enterprise collaboration and inadequate alignment between course content and industry demands
persist. This study provides empirical references for optimizing employment education policies,
reforming university talent cultivation, and enhancing corporate collaborative education efforts.

Keywords : supply-demand alignment employment education project; college students' employability;
supply-demand matching; multi-dimensional assessment model; empirical study
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