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Innovation Practice of Five-Step Method in Talent Cultivation Reform
of Local Applied Universities and Cultivation of Students’ High-Quality
Entrepreneurship and Employment Abilities

Huang Ru, Ma Jun
School of Innovation and Entrepreneurship Education, Nanning University, Nanning,Guangxi 530299

Abstract : In the context of the dual demands for the connotative development of higher education and high—
quality employment of graduates, talent cultivation reform in local applied universities urgently needs to
focus on enhancing students' practical abilities and core competitiveness. Taking Nanning University
as a research sample, this paper elucidates the connotations of its five—step innovative practice, which
is reconstructed based on Stanford Design Thinking and adapted to the actual regional development in
Guangxi. It analyzes the practical challenges in cultivating entrepreneurial and high—quality employment
capabilities among students in local applied universities, constructs a comprehensive educational
pathway encompassing the entire process of "empathy—problem definition—ideation—product
prototyping—iteration," summarizes the practical effectiveness of integrating the five—step innovative
practice into talent cultivation, and explores a new model for fostering entrepreneurial and employment
capabilities that is suitable for local applied universities. This study provides practical references for
similar institutions to advance talent cultivation reforms and facilitate high—quality entrepreneurial and
employment outcomes for students.

Keywords : local applied universities; talent cultivation reform; five-step innovative practice; high-
quality entrepreneurial and employment; employment capabilities
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