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Research on the Innovation of a Deep Collaborative Internship Model for
Higher Vocational Hotel Management and Digital Operations Programs
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In the context of the rapid development of new quality productive forces, digital and intelligent
transformation has fully permeated the hotel service industry, forcing the upgrading of the industry's
talent demand structure and bringing new opportunities and challenges for the cultivation of vocational
college students majoring in hotel management and digital operation. This paper follows the research
logic of "posing questions — analyzing problems - solving problems”, explains the intrinsic coupling
logic between new quality productive forces and school-enterprise collaborative internships, analyzes
the existing pain points and causes of professional school-enterprise collaborative internships at
present, and based on the research results of the project, integrates innovative achievements such
as the "One Heart Two Wings" work platform, the "Job—School-Research—Create—Service" five—
in—one education model, and the "One List Six Stages" operation mechanism. From five dimensions
of collaborative mechanism, internship content, implementation method, evaluation system, and
guarantee system, it proposes an all-round innovation and optimization path for the internship model,
solves problems such as shallow collaboration, homogeneous internship content, and one-sided
talent cultivation, and helps vocational colleges cultivate high—quality innovative technical and skilled
talents suitable for hotel digital transformation, providing a reference model for the reform of internship
teaching in similar majors.

new quality productive forces; higher vocational hotel management and digital operation;
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