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A Study on the Management Mechanism of International Students in China
Under the Background of Convergent Management — Based on a Survey of
Universities in Tianjin
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Abstract : As 2026 marks the first year of the 15th Five-Year Plan period, the state has explicitly put forward
requirements to strengthen the brand building and capacity development of "Study in China" and improve
the strategies for the opening—up of education to build an important education center with global
influence. As international student education in China shifts from scale expansion to connotation—
oriented development, the effective implementation of cross—cultural convergent management has
become an inevitable practical necessity. Based on a survey of several universities in Tianjin, this
paper analyzes different models of the centralized management departments for international students
in these institutions, compares the adaptability between student enrollment scale and management
mechanisms, discusses the performance, advantages and disadvantages of different systems and
mechanisms in the whole chain of recruitment—cultivation—administration —employment as well as the
practical exploration and realistic dilemmas faced by universities, and proposes optimized paths for
the management system and mechanism of international students in universities under the background
of convergent management.

Keywords : convergent management; international students in China; setup of centralized management
departments
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