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Research on the Training Model of Innovative and Entrepreneurial Talents in
the Cultural Industry in Higher Vocational Colleges
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Abstract : In the era of digital economy, the cultural industry presents digital and personalized development
characteristics, and the demand for innovative and entrepreneurial talents continues to grow.
Generative artificial intelligence (Generative Al) is an emerging technology leading the reform of
vocational education, and its advantages in virtual practice environments, personalized resource
recommendation, and auxiliary creative design have gradually become prominent. How to give play
to the advantages of Al technology to empower the training of innovative and entrepreneurial talents
in the cultural industry and transport talents that meet the needs of the digital transformation of the
cultural industry has become an important issue facing higher vocational colleges. Taking the five—
year higher vocational major of Cultural Creativity and Planning as an example, this paper analyzes
the dilemmas in the training of innovative and entrepreneurial talents in the cultural industry, constructs
a stepped training model for innovative and entrepreneurial talents with the help of Generative Al,
proposes practical strategies around the curriculum system, teaching model, practice platform, and
evaluation system, and supplements with a multi-coordinated guarantee mechanism. It aims to provide
a feasible practical path for the high—quality training of innovative and entrepreneurial talents in the
cultural industry in higher vocational colleges.
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