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Abstract :

In the field of public administration, the theory of multi-stakeholder collaborative governance is gaining

increasing attention. This theory emphasizes the joint participation of multiple stakeholders, including

the government, social organizations, enterprises, and the public, in the management of public affairs.

Through resource sharing and complementary advantages, it aims to maximize public interests.

Vocational skill management involves multiple stakeholders such as evaluation institutions, competition

organizers, and support staff in government agencies. Its complexity and comprehensiveness

underscore the necessity and importance of applying the theory of multi-stakeholder collaborative

governance. Through collaborative cooperation among various stakeholders, the quality and efficiency

of vocational skill management can be effectively improved, promoting the high—standard construction

of the support staff team.
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