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Research and Practice of the "Post-Course-Competition-Certificate”
Integrated Talent Training Model Based on the Cultivation of Craftsmanship
Spirit and Innovation Ability — Taking the Higher Vocational Medical
Laboratory Technology Major as an Example

Liu Bing, Wang Mei
Shandong Drug And Food Vocational College, Weihai, Shandong 264200

Abstract : Aiming at the main problems in the talent training process of the higher vocational Medical Laboratory
Technology major, such as the disconnection between courses and posts, the lack of authenticity in
practical teaching, and insufficient attention to the cultivation of craftsmanship spirit and innovation
ability, this paper explores and practices a "Post—Course—Competition—Certificate" integrated talent
training model targeting the cultivation of craftsmanship spirit and innovation ability. Practice has
shown that this integrated model can significantly improve students' professional competence
and post competency. Under this model, students have won two provincial second prizes in skill
competitions and one gold medal in innovation and entrepreneurship competitions; the enterprise
satisfaction rate has increased from 78% to 92%; the school—enterprise cooperation has been
approved as the Ministry of Education's Employment and Talent Training Project for Supply—-Demand
Docking; and the training environment has also achieved modern transformation and upgrading. The
"Post—Course—Competition—Certificate" integrated talent training model effectively combines "posts,
courses, competitions, and certificates" in depth, providing a solid theoretical foundation and referable
practical path for higher vocational colleges to cultivate high—quality technical and skilled talents with
craftsmanship spirit and innovation ability.
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	基于工匠精神与创新能力培养的“岗课赛证”融通人才培养模式研究与实践——以高职医学检验技术专业为例

