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Abstract : Veteran training is a key project to promote the transformation of military human resources into social
productive forces, facilitate high—quality employment, and improve the professionalization level of
veteran affairs work. At present, veteran training in China generally faces practical problems such as
single target coverage, homogenized training content, low supply—demand matching degree, extensive
implementation models, and insufficient digital support, which are difficult to meet the practical needs of
classified training and precise empowerment for veterans in the new era. Supported by project-based
management, modular courses, and artificial intelligence (Al) technology, this paper constructs a new
full-category training system covering adaptive training for retired soldiers, vocational skills training,
competence training for veteran affairs cadres, and professional training for grass-roots service
personnel, based on the policy requirements of veteran education and training in the Guangdong—Hong
Kong—Macao Greater Bay Area and Guangdong Province. It aims to provide theoretical reference
and practical experience for improving the regional veteran training system, enhancing the quality of
employment services, and promoting the high—quality development of veteran work.

Keywords : project-based approach; modular approach; Al intelligent matching; veteran training; full-
category training

. BT RS — SR —A EETRNEGEA  F FAA—REER (EERA) - ORF A

g.ﬁggigumgmgg B EERAER, IR R TRRECE . O,
llcHE ST T TAE, (IRA LRI 2 A2
(—) IR SIAR O RRIGE I LA RIS, R I%E’Jé‘ﬁ—iﬁﬁmm

RAHEB TN TAEM LR AR RBORE SR, ZARRERII AR, OFH B—iBA R geiFil. TERmseR
RAENZRIGHCEB N MRELMEINEE, 82 =4 T4, BATHUIERRILEENFENE, RIETTAHERL
= PRV BERE SR, AZSLPRIRIERE 90, TG EERD LR e

REEIR: 2024 FEIFEFIBHLRE (HEHF ) RERATLENE "BERFALZFHIMBZERREXE" (MAHKS: IXJIYGC2024D177, MHER: LS5HEHF
BESHALETE - F2HHEE ).
WA 3 (1985—) , %, EMIBRBRUERAT, TEHEF R BEEARTEN ., RLAFTSHEHF.

o

Copyright © This Work is Licensed under A Commons Attribution-Non Commercial 4.0 International License. | 065



BE | EDUCATIONAL REFORM

Bell, SN SE LL AEE

“RBREAFSTH (BH C) , FEHES TR
Bl WACEURIESL, WSEE . IS . BEACTIE. MeRE
%, SREBOAERARS AT, BORBGEAT. WEALE, I}
SRR Y,

SREBRSWETEAR (HH D RS ARSI
B, BSOS . (BERME. BORIHR. AR, B
ARSI RV TR, M— SRR SRS, SRS
PRSI, B3R A R IRIE.

K PUAE 2 BT R T4 AT AT, e — A 5a
fI. EAABER . S TIRERBIIRRS:, SOl T H AT B
M. 52— LB

() B — kR — PR RARS Al EaRk

VKRB " MG, R R CWRT R
(B “RE)" ORI, TUR T DL ST, SRR
REIURRE AR, I A TR B H A
AR A, FLIEMOE RS, 4B .

“AI” EREICIAUES I & KR (WAERBER) . 56 (4
W) FROEPIKTSESE, G H i B Ereh e R 2 DA
Y E RIS T2, A A2 B R P R
SRUSH, FEAR AL TR LR A
SEAGRI G, TUREART THER SRR, I
AT AR, BATRAR SRIESER OBRHS 5
SR SRR, " IMOEBAE, TN TRETEAR
Kok, FATLE IS AR A R AL 6 0TI
MG, ARG —AUSRIEY " MO TN
H45 TARRIFRER, FATRE 22015 R B4
L IR B AR SREE IR AL T BORIE IR TS
25 oo SRR AT LRI AN N AR TR T . 7

SRR B RN BRS MRE, R
AR AT RLSEHE . FTDAS SR, b, BTH A [
SERHERAN S AR R % 2 (R . BRI R, O
HRE . B S SRR, RIBITIIL ., TR
SNV H B BARERAI A RSB EAR . S
2ttt THRHARIRS LS BIAMES, BIH C H5TH
IARE R S5 R TE | AT IR AR AR S5 T LU R
MDA BH D RIS A BRI AL 45 ARG . 5
TARALAL. TIEEGT ARG B AT BPOA I s 45 AV
SIS AR FR , 76 B TR BEFT D 2t AT DA S 1
BB, FORA A SRS A LREE, TRk, 8
PRRERTRURAE.

(=) REHAAREERE

B I B ST “— N E — B frr i,
BRI E T 2, S, AR, JHRLGEE
B AR, S BLRATHNE S TIE, FEERE. AlER
SHT. FTRBIE . BEKIRE . TR LR H R S| 5
HIAETAE, TR TR IR AR, B MBI

AT s, o RiE R, DS S BRI =R 0T A
PRIZES L, RIS ES AR S AR RS LUROS il BRSE  Se
FEEENR, JRBUSIUEST R B = BUe W BRI R
i, FIH AL RGO A4 TR AR T R TS BRI,
TR AR ERFRBURIL, R A R, AR R
HELZE TR ALE, X —FR B AR RUE IR, (R ERY
MWAHTTE, —H TR EHPBEEF AR D, IR
BUEIFRILH, RIER AR R SOl L. P
TEHTRRH BRGR L Y 5 BUR B A RS DR T T e . B
JEMZETAR B Bt 2 fF 22 M IR S5 A1, AR — R TR
YOEYI AR RSS2t R AR 1 B R R AR TR
AR JETT BRI, RS AR AN TR O TR SRIBUR R O S I 25 |
S, TR TR A& A TR R O H f— S A 7 1
NTRIAEAF IR IR AR AT IR

—. B RSERER RIS EIE

(—) HARE
AEmEUgazk, IR, FEORIN, S, S

SR HIRBNE AR, SRR BB RS, TR BREE
SRAE . PRI, FIACE . PN M R S AR RIS
55y BXREEITRAGALN., B ES. WEEE, 288
PAB G 82k 45 LA ARs B AT H BRI T, (4
TRBIREEAGEIE . R NP a 4, X
BB T AW IR S5 A AR A L AU SR LS
WA, WA, AT SR AR RE 55 75 T B S FF s
(P8 ) Mss wfEMUT S5 1 S MRS ESE A RAZ, i
WS BElA K AR R A3 R T P Tl e 1A AL |
AR A5 S AU DU R SR A 57 B 5
T, HFH YU BN RIS DU, M AT T
PRI PR AR L e A PR BT AL RAT S PRAL
RETL.

(=) FaEBEHRE

IRITAGUB LT NS IRV S k" (3L
S+ Sl + AR R+ V) BRI, RUES AR, A
R T RORKBRIT BRI TUE R BORE
fifb BUESE; SCEALOON R EAEER] BRI AL
HRYIZEM ., FE S W22 S A RS bl 45; fedE
L. PRSI, RGBT BE R AE1E, eSS
ALEPER; 2R NIRRT IR MR MRS, &
IR, By AUEREIZ I, 40, . T SRR
B, BRI, HaiEbee, 8HKEEHE, HEleR
ESIE A

(=) ImERE

HOR—EORH. BRI, ERE | ACFER CPUE” BT
DAL, ELIBECSRYEARIT B . AR BOR S e xR s o
PR SO I i, =557 NS SHEAInE &

066 | Copyright © This Work is Licensed under A Commons Attribution-Non Commercial 4.0 International License.



FOBRFEN, g, R AL, XA ASREEAMITE
o BRI RAR SRR AT S o TR
HEBRTTTASA TR SR Si— R RS
FoETIE, A S
PR

(M) HIESHTELRE

FEM R AR, eSS TR, i
P et FRATITR ., dE I de, T2 & R0 A
FE . BEHACIRIEIT RS . 0 H FIB- A B . AT GE
FHIEEHIL ., FAGATHNITE, SO, T
HN TS B DAEERE S . UM AR 55 B BRI ) 2 LA B
B B E TR SRS, DA EiRAs, PARI BIRUE, DA
FEERRE, DARIEEER2, PRENAA . BeaAEre, B
A« REEARRAE, SERMETRE . EERIGE X AU EN
IR ANHFE IR Y,

(B) BRSHILRE

g “ZITHE CHIEERT RN CRERE”
HIIRERIREOR R, A RS IR RS T ATl e e v b D
SR REEIUE . kRO . SR AR RS,
DI N sy iR € S S e A = S N sa= M I N ]
Ho AR SS R, SRR S Xl R e T Al LR

SEH
PR, Ge—BOR . LR AU,

243t

FARILEE " 452 RBOR, KT SEHEAT AR LR
R RIS B B AR R SRR T S ATl B R R
%, IR T HETEARRNLSIES. seTaiamm
TARBARA R, GRS Wil P
H. AL HRPA LA R, MR R TR RBUIRSS R R
L SRESCRREIARE, SRR ERIEER .

£iE

>

ASCHEH AT A I — #EERAE + AR BEICHCHOIB A A2
JIRIRF PRGN IR A AN TR A2, fE R
P T AA R R REERT, FRRRE R F R
il REIE Y W = S U RN ) A SE RS NI RS R
TN B — e BRI R . IR I N T R
TR TRPERIICED, fef5 MR H R 77 SO SEp E
Fo E—HIRZ T AZLEMESIDN R 2aas, RN A ST
Fo. Setir SR A B LA IO T 5 i, oA R R AR A A
BEKE, FINWEAE TRMEA SN S B R SER 6
HR B R TRATEAZEHHRIE, CEE A I
WS mHEA, AT ENLAE ST, SR AR SRS T
TR .

(1) 5 XA 0 R EiR A A RER A iz ] —— DL S R A B S50 H ] (). i L 2025, 3121): 1-3.
(21 e, . BAFEAFFA IR (A] 5L AR R TR PGSR — ARSI MR R T (Cl. TR R G TR, BRSO R 5 TR

B ,2025:6.

[3] FEASE BB AP AR EE 2 e FfEdbag 72 ()] BURR B Tl , 2025, (09): 135-137.
[4] Sifgds , Hek . ZoCRG B BBE AR IR RIS (). hE%ERR 2025, (05):65-67.
(5] ST . BN AGRBE A NG RMER A B T TB B AN TR ARG ). shE FEL R 2025, (05):68-70.

[6] RS AL TR P SRR A ZE Al " S 7 "[N]. AUk HAfE |, 2024-01-02(003).

[7) Malitad SR | PPHTAR BB A A S AR R0 RS A SAERTSE 1. FPEBUARET 2023, (33):58-64.

(8] il . LAl A AR ITEECERST (). i RO L2023, (09): 39-40.

(90 B3 . B I AGRBE A A RS 5K B2 HaV R 3T XT3 (). BOUECRAFSS L2023, (09): 15-20.
(101 3RAAR , X4 BB F AL BT IR SRRIT (). Hal 5ERE 2023, (08):28-30.

Copyright © This Work is Licensed under A Commons Attribution-Non Commercial 4.0 International License. | 067



	基于项目制—模块化融合与AI智能匹配的退役军人全品类培训体系创新研究

