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Supply Chain Finance, Executive Power, and Internal Compensation Disparity
within Enterprises
Liu Xugiang
School of Economics and Management, Shanxi University, Taiyuan, Shanxi 030031

Abstract : This paper utilizes data from Chinese A-share listed companies spanning from 2013 to 2023,
employing the least squares method to empirically examine the impact of supply chain finance on
internal compensation disparity within enterprises, with a particular focus on uncovering the mediating
mechanism of executive power therein. The findings reveal that the implementation of supply chain
finance significantly widens the compensation gap between executives and ordinary employees within
enterprises, primarily manifesting as a notable increase in executive compensation while ordinary
employee compensation remains relatively unchanged; supply chain finance further exacerbates
the imbalance in compensation distribution by strengthening executives' dominant roles in resource
allocation and compensation decision—-making.
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