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Reform of Talent Cultivation Model for Business Administration in Higher
Vocational Education under the Background of Digital Economy
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Abstract : The rapid development of the digital economy has reshaped the global business landscape, spurred
the iterative upgrading of business forms, and posed new requirements for talent cultivation in business
administration at higher vocational institutions. Focused on cultivating high—quality technical and skilled
talents, the traditional talent cultivation model for business administration in higher vocational education
has found it challenging to meet the demands of enterprises for composite and practical management
talents in the digital economy era, leading to a disconnect between talent supply and market demand.
Based on the characteristics of the digital economy era and the positioning of higher vocational
colleges, this paper analyzes the current situation of talent cultivation in business administration at
higher vocational institutions. It proposes targeted reform paths from three dimensions: management
tools, innovative awareness, and ability training. The aim is to optimize the talent cultivation model,
cultivate high—quality business administration technical and skilled talents who are well-suited to the
development of the digital economy and possess both systematic thinking and practical capabilities,
provide references for the reform of relevant majors in higher vocational colleges, and contribute to the
high—quality development of the digital economy.

Keywords : digital economy; higher vocational education; business administration major; talent
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