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Abstract : With the in—depth advancement of the Healthy China Strategy and the rapid development of the
biomedical industry, the society's demand for high—level applied pharmacy talents continues to grow.
Against this background, it is increasingly necessary to further promote school—enterprise cooperation,
anchor the talent demand of the pharmaceutical industry, and explore a new training mode for
professional master's degree students in pharmacy that is adapted to the demand of the regional
pharmaceutical industry. This paper analyzes the problems existing in the training of professional
master's degree students in pharmacy. Guided by in—depth school—enterprise cooperation, it focuses
on five dimensions: training objectives, curriculum system, practical teaching, faculty team, and
quality assurance. It explores customized and personalized training paths that accurately connect
with industry demand, aiming to provide a reference for improving the training quality of professional
master's degree students in pharmacy and transporting high—level pharmaceutical application talents
to the pharmaceutical industry.
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