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Abstract : |In the critical stage of deepening reform and improving quality and efficiency of state—owned
enterprises (SOEs) in the new era, the disciplinary inspection and political work teams have become the
core support for maintaining the order of enterprise operation, preventing and controlling operational
risks, strengthening internal power supervision, and ensuring asset safety. With the innovation of SOE
operation models and the expansion of business scope, the supervision environment has become
more complex, putting forward higher requirements for the professional quality, performance capacity
and supervision efficiency of the teams. At present, some SOEs' disciplinary inspection and political
work teams have problems such as a single professional structure, insufficient capacity reserves,
imperfect supervision mechanisms, and backward digitalization level, which restrict the improvement
of supervision quality and efficiency. Based on the actual development of SOEs, this paper defines the
connotation of the professionalization construction of disciplinary inspection and political work teams,
analyzes the existing prominent problems, and explores the construction path from the dimensions of
team structure optimization, capacity improvement, mechanism improvement, and method innovation,
providing theoretical and practical reference for SOEs to build a standardized supervision system,
prevent and control operational risks, and achieve long—term and steady development.

Keywords : state-owned enterprises; disciplinary inspection and political work teams; professionalization
construction; supervision efficiency; risk prevention and control
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