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Exploration of the Path for Cultivating Digital and Intelligent Management
Talents Enabled by Knowledge Graphs— Taking the "Organizational Behavior”
Course as an Example

Zhang Zhe
School of Economics and Management, Baoji University of Arts and Sciences, Baoji, Shaanxi 721013

Abstract : Driven by the Digital China strategy and the enterprise digital transformation, the cultivation of digital
and intelligent management talents has become the core task of the reform in business education in
universities. Taking knowledge graph, a digital and intelligent education technology, as the entry point,
this paper elaborates on the demands of the era for the cultivation of digital and intelligent management
talents, analyzes the application advantages of knowledge graph in curriculum construction, focuses
on the "Organizational Behavior" course, and explores its goals for cultivating digital and intelligent
talents, teaching difficulties, and the coping strategies of knowledge graph. Knowledge graph can
effectively solve the teaching problems of the course by constructing a three—dimensional knowledge
system, establishing digital and intelligent case associations, designing personalized learning paths,
and improving a diversified evaluation system. It provides practical references for the digital and
intelligent reform of the "Organizational Behavior" course and the cultivation of digital and intelligent
management talents, and helps promote the digitalization transformation of higher education and the
improvement of the quality of talent supply.
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	知识图谱赋能数智化管理人才培育路径探析——以《组织行为学》课程为例

