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Cultivation of Innovative Graduate Talents in Industry-Characteristic Universities
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Abstract : Adhering to the liberation and development of social productive forces is a prerequisite for China's
high—quality development and comprehensive national strength enhancement, with scientific and
technological innovation as its core support and the cultivation of innovative talents as its reserve
guarantee. As a major education country, China has the world's largest reserve of scientific and
technological talents, but there is an imbalance in the talent structure. The scarcity of innovative talents,
especially the shortage of top—notch scientific and technological talents capable of leading industrial
development, has seriously restricted the development of social productive forces. Therefore, the
talent cultivation of industry—characteristic universities has become the focus of attention, and the
cultivation of innovative graduate talents in particular urgently needs to be strengthened. Through
literature analysis and field research, this paper first comprehensively analyzes the current problems
existing in the cultivation of innovative graduate talents in domestic industry—characteristic universities.
On this basis, it explores the main factors affecting the quality of innovative talent cultivation, and
thus proposes an effective training model to improve the cultivation of innovative graduate talents in
industry—characteristic universities. It aims to provide references for deepening the reform of education
and teaching, strengthening connotation construction, promoting independent development, and
formulating long—term training strategies in line with the laws of talent growth.
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