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“Three Full Educations" (full-staff education, full-process education, and all-round education) is an
important guideline for higher education talent training in the new era. It points out the direction and
provides guidance for the construction of college student management culture. As a key component
of campus culture, college student management culture is closely related to the quality of talent
training and students' all-round development, and its construction level reflects the university's
governance capacity and educational achievements. At present, college student management culture
still faces problems such as poor coordination among educational subjects, unsmooth connection
in the educational process, and narrow coverage of educational scenarios, which cannot well meet
the practical needs of the "Three Full Educations" concept. Based on the core connotation of "Three
Full Educations”, this paper explores the construction paths of college student management culture
from three aspects: full-staff participation, full-process penetration, and all-round coverage. It aims
to enrich the student management culture system, give play to the subtle role of cultural education,
promote the high—quality development of college student management work, and help cultivate
virtuous and talented new—era talents

"Three Full Educations"; colleges and universities; student management culture;
construction strategies
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