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Research on the Mechanism and Pathway for Enhancing the Efficiency of Skill
Competition Teams from the Perspective of Heart-Based Management
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As an important carrier of talent cultivation in vocational colleges, the effectiveness level of skills
competitions directly affects the dual realization of competition results and educational effectiveness.
Traditional competition team management often follows the paradigm of goal management and
behavioral control, neglecting the deep driving role of individual psychological resources on team
effectiveness.Through the three—level transmission mechanism of "psychological empowerment—
emotional resonance—meaning construction®, it acts on the cognitive, emotional, and behavioral levels
of team members, thereby enhancing the overall effectiveness of the team.On this basis, this article
constructs a three in one implementation path of heart based management consisting of “concept layer
—mechanism layer— strategy layer", providing a new theoretical perspective and practical reference for
the management of skill competition teams.
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