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Strategies for Improving the Work Effectiveness of College Counselors from
the Perspective of Fostering Virtue Through Education

Xia Xinhu
Wuxi Vocational University, Wuxi, Jiangsu 214000

Abstract : Fostering virtue through education is the fundamental task of higher education in the new era.
College counselors are the backbone of college students' ideological and political education, and
their work effectiveness directly affects the fulfillment of this fundamental task. At present, some
college counselors have problems such as unclear role cognition, outdated work methods, insufficient
professional quality, and superficial teacher—student communication, which hinder the exertion of
educational effects. Taking fostering virtue through education as the starting point, this paper analyzes
the manifestations and causes of insufficient work effectiveness of college counselors, and proposes
strategies to improve counselors' work effectiveness from four aspects: concept reshaping, capacity
building, mechanism innovation, and resource integration. It aims to provide theoretical basis and
practical approaches for the construction of college counselor teams and the innovative development
of student work in the new era.

Keywords : fostering virtue through education; college counselors; work effectiveness; improvement
strategies
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