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Practical Research on the Integration of College Students” Employment Promotion
and Mental Health Education from the Perspective of Positive Psychology
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Abstract : Employment is the most fundamental livelihood issue, and the quality of college students' employment
is directly related to social stability and development. As a discipline focusing on individuals' positive
qualities and potential development, positive psychology provides a new perspective for the integration
of college students' employment promotion and mental health education. Combining the practice of
college students' employment work in Taiyuan in 2025 and the data from college students' mental
health questionnaires, this paper analyzes the inherent correlation between positive psychological
qualities and college students' employability based on the six dimensions of positive psychological
qualities, explores the practical paths of integrating mental health education into employment services
in Taiyuan, and proposes an integrated development strategy of "psychological empowerment —
employment quality improvement”. It aims to provide theoretical support and practical reference for
promoting high—quality and full employment of college students.
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