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Abstract : Against the backdrop of rising employment pressure among college graduates and the institutional
advancement of innovation and entrepreneurship education, whether innovation and entrepreneurship contests
can translate into broader employment competitive advantages remains in need of empirical evidence. Based
on experiential leamning theory and signaling theory, this paper constructs a moderated mediation model of
"participation in innovation and entrepreneurship contests—self—efficacy—employment competitiveness" and
tests it using data from 1,248 undergraduate questionnaires. The results indicate that contest participation
significantly enhances employment competitiveness; self-efficacy plays a partial mediating role, with the
mediating effect accounting for 34.2% of the total effect; the innovation and entrepreneurship atmosphere
in universities positively moderates the impact of contest participation on self-efficacy and strengthens the
indirect effect; the conclusions remain robust after controlling for self—selection bias. The study suggests that the
educational value of contests is not only reflected in skill training but also in the accumulation of psychological
capital and its coupling with the campus innovation and entrepreneurship ecosystem.
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