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Research on the Mechanism for Improving the Quality and Effectiveness
of Organizational Life of Grassroots Party Branches in Higher Education

Institutions under the "Five Red Merits” Platform
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Abstract : The Party branch is the foundation of all Party work and combat effectiveness. The organizational life
of grassroots Party branches in higher education institutions, as the core carrier of intra—Party political
life, is a key way to strengthen Party member education and management and hone Party spirit. In
the new era, the standardized construction of grassroots Party organizations in higher education
institutions has achieved phased results, but some Party branches still have problems such as
unstandardized organization life, monotonous content and form, insufficient innovation and integration,
and weak quality and effectiveness control. This paper takes the actual situation of Party building
work in higher education institutions as the starting point, proposes to build a mechanism for improving
the quality and effectiveness of organizational life under the "Five Red Merits" platform, promoting
the deep integration of the political, contemporary, principled, and combatant nature of organizational
life, making the organizational life of grassroots Party branches in higher education institutions truly
strict, practical, and lively, and providing a replicable and promotable practical path for the high—quality
development of Party building work in higher education institutions.

Keywords : grassroots Party branches in universities; organizational life; quality and efficiency enhancement;
five-red salary mechanism
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