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A Practical Study of the "Five-Coordination” Higher Vocational Ecological
Culture Education Model for Comprehensive Green Transition

Liu Chunli
Ziyang College of Environmental Science and Technology, Ziyang, Sichuan 641300

Abstract : Amid the comprehensive green transition, higher vocational colleges serve as the primary front for
cultivating green technical and skilled talents and urgently need to deepen the reform of ecological
culture education. Addressing the typical problems, this study explored and implemented a "Five—
Coordination" model grounded in core mechanisms of ecosystems. The model focuses on tripartite
collaboration among schools, enterprises and governments, synergizing the ecological culture
curriculum system, the green evaluation mechanism, the green incentive mechanism, the green campus
development, and the green volunteer activities. Through this, it systematically reconstructs the role
orientation and the division of responsibilities of talent—cultivation agents, and builds a dynamically
balanced interaction mechanism. Practice demonstrates that this model effectively promotes the
comprehensive optimization of ecological culture educaion in vocational colleges.

Keywords : comprehensive green transition; ecological culture; Five-Coordination; ecological
mechanism
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