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Abstract : With the rapid development and wide application of digital technology, all aspects of the economy
and society are undergoing digital transformation. This transformation has reshaped the operational
models and competitive landscapes of enterprises, and has also placed higher demands on human
resource management within organizations. Digital technologies such as big data, artificial intelligence,
and cloud computing are driving the transformation of human resource management concepts, steering
them towards data—driven and intelligent directions. Against this backdrop, as the main channel for
cultivating future human resource management professionals, human resource management courses
in universities are facing unprecedented challenges. Especially for private international education
institutions, course reform is a key driver for promoting high—quality development and cultivating
talents that meet international demands. Based on this, this article delves into the paths of human
resource management course reform to better align with the development needs of the times.
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