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The rapid development of artificial intelligence (Al) technology has accelerated the transformation of
human resource management (HRM) from a functional transactional type to a strategic data—driven
type. All industries are in urgent need of high—quality talents who possess data thinking, understand
algorithm application, and can provide personalized solutions. The traditional talent training model
characterized by "emphasizing theory over practice" can no longer meet the new requirements of
positions in the intelligent era for practitioners. The “Integration of Competition—Learning—Research—
Innovation" talent training model advocates promoting practice through competition, inspiring thinking
through research, and fostering innovation through creation, which plays a positive role in improving
the quality of HRM talent training and promoting the long—term development of the major. Based
on this, in the context of Al, this paper first briefly elaborates on the important significance of the
“Integration of Competition—-Learning—Research—-Innovation" talent training for HRM. Subsequently, it
summarizes and proposes the construction path of this talent training model, providing specific talent
training suggestions from the different dimensions of "competition”, "research”, and "innovation".
It is hoped that through “promoting learning via competition, supporting research through learning,
and driving innovation with research”, the barriers between disciplines can be broken, the seamless
connection and in—depth integration of the education chain, talent chain, and industrial chain can be
promoted. More importantly, it aims to cultivate more compound and innovative HRM talents who can
flexibly respond to digital and intelligent transformation for the development of various industries.
artificial intelligence (Al); “Integration of Competition-Learning—Research-Innovation";
human resource management (HRM); talent training
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