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Research on the Path of Professional Construction of Organizational Cadre
Teams in State-Owned Enterprises in the New Era — From the Perspective of
Innovation in Ideological and Political Work

Zhang Lingchen
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Abstract : Based on the core perspective of the deep integration of ideological and political work and
organizational cadre management, this paper focuses on the core proposition of the professional
construction of organizational cadre teams in state—owned enterprises in the new era, clarifying its
connotations, practical obstacles, and implementation paths. As the core implementing vehicle for
the Party building and ideological and political work in state—owned enterprises, the professionalism
of the organizational cadre team directly determines the effectiveness of Party building work,
the degree of standardization in cadre management, and the quality and efficiency of corporate
governance. Currently, the organizational cadre teams in state—owned enterprises still face prominent
issues such as weak awareness of professional norms, inadequate structural adaptability of the
teams, a disconnect between the training system and practical needs, a mismatch between job
performance capabilities and digital transformation requirements, and ineffective assessment and
incentive mechanisms. Additionally, there is a lack of deep integration between ideological and
political work and organizational operations, with traditional methods and carriers and insufficient
empowerment effectiveness. This paper takes innovation in ideological and political work as the
driving force, constructing a systematic and implementable framework for professional construction
from five dimensions: ideological guidance, structural optimization, innovative training, assessment
and incentives, and work style assurance. It incorporates professional measures such as digital
empowerment to strengthen the integration mechanism between ideological and political work and
organizational management, providing precise and practical guidance for the professional construction
of grassroots organizations in state—owned enterprises, helping to enhance the professionalism of
organizational cadre teams and the quality and effectiveness of ideological and political work, and
offering theoretical support and practical paths for the high—quality development of organizational
work in state—owned enterprises.
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