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Under the background of deepening the reform of state—owned enterprises and accelerating the
construction of world—class enterprises, adhering to the principles of Party management of cadres and
talents and constructing a market-oriented selection and appointment mechanism is a core proposition
for the high—quality development of state—owned enterprises in the new era. This paper takes a
traditional physical state—owned enterprise as a sample to explain the core connotations of Party
management of cadres and talents and market—oriented selection and appointment, and analyzes
the practical paths and reform effects of the deep integration of the two from seven dimensions:
governance, organization, cadres, talents, salary, assessment, and system. The research shows that
integrating the leadership of the Party throughout the entire process and all links of market—oriented
reform is the key to ensuring the correct direction of reform and stimulating the internal driving force of
the enterprise, and can provide strong organizational guarantee and talent support for state—owned
enterprises to become stronger, better, and larger.

Party management of cadres; Party management of talents; market-oriented selection and
appointment; three-item system reform; reform of state-owned enterprises
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