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Abstract : In the new era, institutions of higher education have entered a stage of high—quality connotative
development. Teachers are the foundation of establishing and developing universities, and secondary
colleges are the main units where university teachers engage in teaching and scientific research.
Currently, the reform of personnel systems in various universities is being further promoted, and
the work of high—level talents has become increasingly important. As a key link in conveying the
university's personnel and talent policies, undertaking specific personnel work, and serving the majority
of teachers, personnel secretaries play an irreplaceable role.
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