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Research on the Precision Path of Cadre Education and Training Under the
Background of “"New Double-High” Initiative

Gao Huiling
Guangdong Polytechnic, Foshan, Guangdong 528041

Abstract : In 2025, the Ministry of Education launched the second phase of the Double-High—Level Construction
Plan, known as the "New Double—High" Initiative[ 1], which targets high—level school-running capacity
and high—quality industry—education integration. It sets higher requirements for the competence and
quality of administrative cadres in higher vocational colleges.Based on the practical needs of the "New
Double—High" Initiative, this paper analyzes prominent problems in current cadre education and training,
including homogeneous content, fragmented resources, and extensive mechanisms. It proposes
building a precise training system for higher vocational colleges: a precise supply system featuring
"post competency map + demand list + curriculum list", an intensive resource platform supported by
“campus coordination, off-campus collaboration and digital empowerment”, and a whole—process
training management mechanism. This study aims to provide a path reference for fostering a high—
quality, professional cadre team to support the "New Double—High" Initiative.

Keywords : higher vocational colleges; "New Double-High" Initiative; cadre education and training;
precision
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