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Abstract :

Keywords :

In the era of digital economy, big data and artificial intelligence technologies have promoted the
transformation of the accounting industry towards intelligent management, and enterprises' demand for
compound talents with digital—intelligent thinking and skills has surged. In 2021, the higher vocational
accounting major was renamed "Big Data and Accounting”, and the state has successively issued
policies emphasizing the cultivation of compound digital talents, putting forward new challenges for
higher vocational education. As a key link connecting education and industry, industry—education
integration provides an effective path to solve the dilemma of disconnection between talent supply
and market demand. On the basis of sorting out the contemporary connotation of industry—education
integration and the inherent logic of digital—intelligent talent cultivation, this paper deeply analyzes the
current practical problems in higher vocational accounting talent cultivation, such as imperfect school—
enterprise collaboration mechanism, disconnection between curriculum system and post demands,
and weak digital competence of "double—qualified" teachers. The research points out that the core
of school—enterprise co—cultivation lies in realizing the complementarity of educational resources
and industrial resources, promoting enterprises to transform from talent users to training participants,
and achieving accurate supply-demand docking based on outcome orientation. It constructs the
implementation path from five dimensions: co—determination of goals, co—construction of courses, co—
training of teachers, sharing of platforms, and co—management of evaluation. Specifically, it includes
depicting talent portraits oriented by industrial needs, reconstructing the curriculum system integrating
posts, courses, competitions and certificates, building a structured teaching team with "double—
qualified and double—competent" abilities, constructing a virtual-real integrated collaborative education
base, and establishing a diversified assessment and feedback mechanism. This study aims to provide
practical references for cultivating high—quality digital-intelligent accounting talents.
industry—education integration; school-enterprise co—cultivation; digital-intelligent talents;
higher vocational accounting; talent cultivation
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