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Research on the Optimization of Talent Training System for Infant and Toddler
Care Service and Management Major Under the
Background of Digital Transformation

Wang Wenjuan
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Abstract : In the digital age, with the implementation of inclusive childcare policies, the talent training of the
Infant and Toddler Care Service and Management major is facing unprecedented opportunities
and challenges. At present, there are a series of problems in the talent training of this major in
higher vocational colleges, such as the disconnection between the curriculum system and industry
development, and the poor effect of practical training links. These problems directly affect the quality
of talent output of the major. Optimizing the talent training system is not only conducive to making up
for the deficiencies of the traditional model, but also can promote the Infant and Toddler Care Service
and Management major to develop continuously in the direction of intelligence and standardization,
which is of great significance for comprehensively improving the service quality of the industry. Based
on this, against the background of digital transformation, this paper first briefly expounds the demand
for educational reform under the digital transformation; secondly, it summarizes and puts forward
effective strategies for optimizing the talent training system of the Infant and Toddler Care Service
and Management major, hoping to cultivate more compound talents perfectly adapted to the intelligent
childcare scenarios, continuously deepen the professional reform, and contribute to the high—quality
development of the industry.
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