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Abstract :

This study surveyed 350 students from three higher vocational colleges in Shenzhen (Shenzhen

Polytechnic University, Shenzhen University of Information Technology, and Guangdong Xin'an

Polytechnic) and employed structural equation modeling (SEM) to empirically examine the causal

relationships among market changes, government support, professional competence, talent profiling,

and career planning. The findings provide empirical evidence for optimizing career planning education

systems in higher vocational colleges.
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