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Employment guidance is a key link in the talent training system of higher education. The "Chinese—
style" higher education employment guidance model, rooted in the socialist system with Chinese
characteristics and fine traditional Chinese culture, has formed a unique educational paradigm
distinct from that of Western countries. From the five dimensions of higher education talent training
objectives, philosophical value core, cultural foundation, guarantee system and practical path, this
paper systematically explains the connotation, characteristics and advantages of the "Chinese—
style" employment guidance model combined with the practical cases of employment guidance in
Nanchang Normal University. This model takes "cultivating talents for the country and educating
people for the Party" as its fundamental goal, "harmony and coexistence" as its value core, whole—
process education, precise assistance and university—enterprise collaboration as its practical paths,
fine traditional Chinese culture as its profound foundation, and all-staff support under the "three—wide
education" as its guarantee. It highlights distinctive Chinese characteristics, institutional advantages
and cultural confidence.

Chinese-style higher education; employment guidance model; harmony and coexistence;
three-wide education; Nanchang Normal University
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