AT TRAERRMIZCE #1 A1 BLETH SRl & & it 5

XUEZ, HBER
AFREFEERIRVFELIFE, 0L A%E 050000
DOI: 10.61369/VDE.2025280031

i E . EEFCRESRIRERRIENANELST, RUIHFHEAEABEEZERIERS. SREDSHFBEHNEER
Hif, HEREEEAEIEERSE. BXRET. #EHETSHUIEER, ATERE (Al) BRANRELRARIHKE
HABENERRHT HRER, ESHEW2026FEE—RAUHERERINEH, BE Al SHAEEERENZR
ERE, AISSHERERNEEN. REEXNBEEL. RREXNZ T, ANETRUZSHASENMIRSE
R, &8 A BRANEAREE, UAREPIRRZLCAITERRG, BMAZR “Fhin, iz’ RFES5 "R
T, EmAR" EEES, #iF Al REERIHFHAZEMESLARNKOIRE, EEFRIEA0MEERZIE. #HE
HFFRAAETENRSC ERHEHFRENASIE, SEMSTEPNEIEER, AERIHEHASRESR
B, BMABREHE AT EFEFIRRHELSESSIRES,

X @ i3 AL RUHE; HASEE; MEAR; ATES; 5GHEARE; AREDNERFR

Research on AI Empowering Innovation and Integrated Development in
Vocational Education Association Management

Liu Peiyi, Hao Shuying
Shijiazhuang Zhonghe Health VVocational Secondary School, Shijiazhuang, Hebei 050000

Abstract : Against the dual backdrop of digital transformation and the improvement of quality and efficiency in
vocational education, vocational education clubs serve as an important vehicle for nurturing students'
professional literacy, practical skills, and innovative spirit. However, their traditional management
models face real challenges, such as dispersed resources, low efficiency, and a disconnect between
supply and demand. The rapid development of artificial intelligence (Al) technology offers new avenues
for innovating the management of vocational education clubs. By integrating Al deeply throughout the
entire club management process, in line with the spirit of the first vocational education reform meeting
of the Ministry of Education in 2026, it is possible to achieve intelligent management models, precise
service models, and diversified development models. This paper, based on the current status and pain
points of vocational education club management and the application characteristics of Al technology,
takes Shijiazhuang Zhonghe Health School as a practical case. By incorporating the school's teaching
philosophy of 'learning through play, playing through learning' and the management philosophy of
'flexible but cohesive, strict but not severe,' it explores the core pathways for Al-enabled integration
in vocational education club management. Drawing on the school's experiences with nearly 40 clubs,
research and study travel job experience activities, and the application of 5G—enabled high—efficiency
educational modeling, it summarizes key considerations in the integration process, providing theoretical
reference and practical guidance to promote high—quality development of vocational education clubs
and support the achievement of vocational education talent cultivation goals.

Keywords : Al; vocational education; club management; integrated development; talent cultivation; 5G
education Model; Shijiazhuang Zhonghe Health School
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