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Research on the Innovation of Employee Training Models in Nuclear Power
Enterprises Under the Background of Digital Transformation

Zhang Lufeng
Guangxi Fangchenggang Nuclear Power Co., Ltd., Fangchenggang, Guangxi 538001

Abstract : With the rapid development and wide application of digital technologies, profound changes have taken
place in people's lifestyles and production methods. Digital transformation has become a key measure
for enterprises to enhance their core competitiveness and achieve sustainable development. As the
main implementers of digital transformation, employees' digital literacy, innovation capabilities, and
practical abilities will have a direct impact on the effectiveness of digital transformation. In this regard,
taking Guangxi Fangchenggang Nuclear Power Co., Ltd. as the research object, based on the trend of
digital transformation, this paper deeply analyzes the significance and existing problems of employee
training in core enterprises, and puts forward effective improvement suggestions. It aims to provide
reference for similar nuclear power enterprises to improve training effects and build high—quality digital
talent teams.
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