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Discussion on the Comprehensive Attendance Management of Multi-Location
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Abstract : Attendance management has always been the most basic and important work in human resources
management of hospital. It is not only related to salary distribution, annual assessment, Title
appointment, renewal of contract and other aspects, but also an important basis for decision—making
of management departments. However, large—scale comprehensive teaching hospitals have many
problems, such as large numbers of personnel, frequent inter—hospital transfers, too many medical
jobs, complex scheduling, and too many vacations. With the development of hospital information
construction and the formation of 'one hospital, multi—district')pattern, it has become an inevitable choice
to implement HRP system for staff attendance scheduling in order to realize the systematization,
process and scientificalization of attendance work.
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