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Analysis on the Modernization Path of Labor Relations Governance for the
New Employment Groups
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Abstract : Inrecent years, new business forms represented by the platform economy have boomed, giving rise
to a large number of Internet platform enterprises and express delivery companies in online ride—
hailing, logistics and other industries, which have become an important part of the new economic
organizations. These platforms and enterprises have gathered a large number of new employment
groups mainly in flexible employment. According to the 9th National Survey of the Staff Team, the
scale of the new employment groups has exceeded 84 million, accounting for 21% of the total staff,
making them an important part of the labor market. However, the traditional "unit—based" labor
relations governance model is not fully applicable to the new type of labor organization. The insufficient
protection of rights and interests such as labor remuneration and social security for workers in the
new employment groups has become a key and difficult issue in social governance practice. Based on
this background, this paper systematically analyzes the practical dilemmas in the governance of labor
relations for the new employment groups and explores the realization path for the modernization of
such governance. It is expected to provide a useful reference for building a harmonious and stable new
type of labor relations and promoting the sound development of the digital economy.
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