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Research on the Current Situation and Optimization Paths of Workers” Salaries
Under the Background of Hebei's Steel Industry Transformation
Wang Jiankun, Li Yu, Liu Qiangian, Yang Haotian
Hebei University of Technology, Tianjin 300401

Abstract : Driven by the supply—side structural reform, the "dual carbon" strategy, and the upgrading of
intelligent manufacturing, Hebei's steel industry is undergoing a transformation from scale expansion
to quality and efficiency, from high energy consumption to green and low carbon, and from labor—
intensive to technology-intensive. This research takes the concentrated steel industry areas in Hebei
such as Tangshan and Cangzhou as the scope, selects typical enterprises of different scales and
transformation stages as samples, and analyzes the current situation and problems of steel workers'
salaries under industrial transformation through questionnaires, interviews, field observations and other
methods. The study finds that the current salaries of steel workers in Hebei show the characteristics of
overall medium level, single structure, significant differences, and uneven protection. There are problems
such as mismatched salaries with labor intensity, unrecognized skill value, and unbalanced welfare
guarantees. Based on this, a multi—-dimensional and linked salary optimization path is constructed
from the dimensions of salary system optimization, skill empowerment, welfare improvement, industrial
collaboration, and policy support, aiming to achieve a win—win situation between the high—quality
transformation of enterprises and the protection of workers' rights and interests.
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