LR AL T A SRERSIH U IERIA 2 DU

AEMR
TPREmEAS, (17 fEE 330038
DOI:10.61369/IED.2026020013
i g aEEBlTlaERARENERELARZE, MEFRATEFRZZEEANEERN, EESRT, E5N
IDTERI S LEBRIGIMENL ., FBULUREIMINER, Ak ASZEZIINAAG, FLHEM EERSRES
BB, SrHRERFEENEBURARRZL, RIBSSFRERGHANAEY, EIRGCNERERE, Ik
DERNBZRE. FIERSNBRNITGENES, EREFIM “BREER BTA "CRUHE” , NMHEEE
EIZINIRESHITKE, ERESNE,
X 8 @ : SRERR; SEEIING; MES; IBEES; FRMLK

Research on the Optimization of the Mentor-Apprentice System in A Dance
Training Institution from the Perspective of High- Quality Development
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Jiangxi Science and Technology Normal University, Nanchang, Jiangxi 330038

Abstract : As the dance training industry transitions from extensive development to high—quality development,
the mentor—apprentice system serves as a crucial approach for talent cultivation and skill inheritance.
In this context, the traditional mentor—apprentice system can no longer meet the requirements of
institutional scalability, standardization, and professionalization. This paper takes A dance training
institution as an example and, based on the goal of high—quality development, analyzes the existing
problems and shortcomings of the current mentor—apprentice system. Corresponding suggestions
are provided according to the actual situation, including establishing a systematic inheritance model,
implementing tiered teaching methods, and formulating comprehensive assessment and evaluation
methods. These measures aim to transform the mentor—apprentice system from "experience-based
inheritance" to "systematic education," thereby helping dance training institutions improve teacher
quality and enhance their competitive edge.

Keywords : high-quality development; dance training institution; mentor-apprentice system; teacher
training; system optimization
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