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Research on Precise Portrait and Guidance Strategies for the Ideological
Dynamics of Employees in the Tobacco Industry in the Digital Age —Based on
the Digital Talent Incubation Practice of Mianyang Tobacco Company

Wei Wenxuan
Mianyang Branch of Sichuan Tobacco Company, Mianyang, Sichuan 621000

Abstract : The advent of the digital age provides a historic opportunity for state—owned enterprises to transform
their ideological and political work from "empirical judgment" to "data—driven". For the tobacco
industry, how to accurately grasp the ideological dynamics of employees using technologies such
as big data and artificial intelligence and achieve the improvement and efficiency enhancement of
ideological and political work has become an urgent issue to be solved in this era. This paper takes
the digital talent incubation practice of Mianyang Tobacco as the research sample, and draws on
Schwartz's theory of basic human values to construct a four—dimensional model for precise profiling
of employees' ideological dynamics — value orientation dimension, career development dimension,
psychological state dimension, and behavioral performance dimension. The research found that
Mianyang Tobacco, through "four transformations" and the "mentor—student" model, has accumulated
rich employee behavioral data in digital talent cultivation, laying a practical foundation for precise
profiling. On this basis, this paper proposes differentiated guidance strategies based on the profiling
results, and constructs a guarantee system from three dimensions: technical platform, talent team, and
institutional mechanism, providing theoretical references and practical inspirations for the innovation of
ideological and political work in the digital age of tobacco enterprises.

Keywords : digital and intelligent era; precise portrait; ideological dynamics; ideological and political
work; Mianyang tobacco industry
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