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Exploration of Talent Cultivation Paths for Grassroots Family Doctor Consulting

Talents in Oral Health Care Major Under the Guidance of Post Demands

Huang Lihua
Guangdong Lingnan Institute of Technology, Guangzhou, Guangdong 510515

Abstract : Grassroots oral health services are an important part of the "Healthy China 2030" Plan. Currently, the
supply of talents with professional oral health care consulting capabilities in China's grassroots family
doctor teams is seriously insufficient. However, the cultivation of higher vocational oral health care
majors has a deviation of "emphasizing treatment while neglecting grassroots services", resulting in
a mismatch between talent supply and post demands. Through on-site investigations to clarify the
core "three needs" (competence, knowledge, and professional literacy) of oral consulting posts in
grassroots family doctor teams, this paper analyzes the existing problems in current talent cultivation,
such as vague training objective positioning, lack of practical scenarios, and insufficient teaching
experience of faculty. Based on this, an integrated cultivation path of "demand docking — curriculum
adaptation — practical empowerment — guarantee support" is constructed. By accurately positioning
training objectives, reconstructing the curriculum system, deepening the reform of practical teaching,
building a full-time and part-time faculty team, and implementing a diversified evaluation system, the
post adaptability of talents is improved. This cultivation path can effectively resolve the contradiction
between talent supply and demand, provide talent support for the construction of the grassroots oral
health service system, and help promote the Healthy China Strategy.

Keywords : post demands; oral health care; grassroots family doctors; collaborative talent cultivation

515

SEREST TAEIRSE AT IOE T E 2030” HURIBOES 2 — 1, T PAEGMERT T IR EHE ) 2 4 S A BT 2T
RO, PR MACR O R 5 A i SRR IO DR T, Seai iy MU AR GBI AL, R rsede Tt R AR i BT B 5 Ak
S BN CREROEFTET S (2019-2025) ) MIEEAHBE Y, MRIREZ DA A2 2024 FAHHEUR TR, REEEFER
AR, Bl s ARESNEE N AT BRI, THONRIZEE D ISRy . B, BET S I S5 T A SR

HEWE: ¥ELEAR, I HRRERIK AR 2025 FERRAHALNTE (RUFRSATOEIEREEVERREEEFOATERBRERE) , IAKS: JC202526—
BIE -
EHMA: FWAE (1984—) , &, JTHRIMKA, FEHF.

054 | Copyright © This Work is Licensed under A Commons Attribution-Non Commercial 4.0 International License.



0, MECAVCREC A R H 28 A ML PR SS 53K

Sk, ST OE TARET WIETRNTRE “Hinyy . BEEERSS” rolitihin2s, MR R ARG ARG 7 H LD HERE S LAt
BRI, AN R A  EREE . EAEEE R AL . R eEeE ARG Y B E R, A
R FEBRROTTRZAGTES, ARG WK, BFE A B S RATRER” AN T RS R AR 55
SEHTIE, EHSUALE RSSO, MELA AL R SR R A TR A 58 1 T A AR A A FRIAE D3R

—. BEEREEEOESARMZOERBEN

TR S EAL X R BRI SSHTE T . AR A AT IR U R
FRIENE, FGEiTESNT, T EEREES NS
WAL =557 BORHE, NATGENHR I ZITER .

(—) BEEDTBRK

DB LA I I B SVATERE ST . I HE MRV A
S5TTRET . I E SREE . B ES WSS,
Horp ol SE R ORI, ZOREB AR B A
PRI E R, flE ML DR ST %, R mme
T S DR REE N, sy RIFRIBE BT R R B0
TS TR WA A . SO A, 5 B b O AN
WEAES); AN LEEE Y, RSN LEARED), FBIE
TR RIR, [RIIE T B SRR A e e 0, (s E
MR SIS BEVI RIS E . RS, AN R A T
PAPIMERETT, RESZEEAERA, ARyt AT A SR
iy, FEFTFRALX MBS E  SARfHESRERS .

(=) FRER

RIOEAA AR A . BB O 3, Al =K
Pe: —A-@ B SRS AR, B0 R B R R IR SR
A, NP RG W FIER AL e T TR L TR AR (e 4
W, IR CEPORTRET SR M . Rk A OLE., EEN Z210)
FUBMRE T RS, REHEBEMGHIRS Sr; ZRn3tT4
SECRER, THRERET TAEMRSRER . KEEEELIRSTE
R EOMREEEORSE, RERSS | S fm DA IR )7 BRI

(=) BRilPRFBR

RS A AW AL TR &AM SRR R IR S5 =
W, BB R TR . RS, MELEY
MRS, mTEE TIEARSHN DT, RSN RTREHE;
I8 57 L 8 RS 5 e ) 7 4 1 A R 0 R BB 47 R 0 A
e,

B4k, W T ISR, BBk T R Am P - w e
TER, AT ARERS, KB FESFRIPHER, TPl
T HRFER PR sRAEE, BRI AR B R I ORI

5

>
[Way

—. AAEFIRE RS

X RIS R G BE AE  Ef B AL < =T R, T IR
P DAL A A B IR R e 2 T B S E R AR T s
PP AL SR BRI, A0 ORI T R AR AR AR (2 7

KA,

(—) EFEEREuER, EESARBR

22 A [ s T A L 39 B R AT DA T [F) 4 A TS o 1
Bl DL RIERIZ TSNS AR, WHEBEREEAE
WML, SEISI AR SIETREE G, A A H3%
AN I PRERVERRE YN 2R 20 T3 IATE . R E 2. BUR
R RO B TR % P 2 TR AR 3 I R
(R B RE . WEBITSER N EE AL, DU L A7
ko

(Z) ERBFMZEIRIAS

SCBHCEFEARTE AT RO E R AE T AT, R4 RT S
B2 DS AIIT s h 2, B W EEREE A FL =
WIS SR, SO RS RETIRITIRETE, 20T %A
FEOR LR, Sl 2 A RS 20, JokI R RS -
W — N - BV SWREsciilgs, SEupg SEl. s
W, ESLRIOL A AE TS

(=) InEBMERZERSIBESEZR

A I A2 K 5 T T A B, A&
AR, B ESZ B2 O s B AR, WREERERE
A 1 B B AR R A AR R SR T AR,
TEN ISR S, FEHCFNAR S ISR

=, USRS TORIEREEVEEREESE
FRATIEFRERE

BT LR G R AR 1 2048 B o 5 SR BT A B -7 AR
e, M RO — PRAIE D — SLERIREE — RS i—
USRI, TR A BB (ETLRE

(—) BEEMEFER. ENRERR, IUSHUFTKR
RIS

DAL R R AR L A B e 5ok oLy, T o T
LB ARR, IR R SRR, RETHER, B
FLSER I A CR AR AR BEa 0 1 st e 5 (B2 6
J. REFHRLERSR, AR IEE B A & . T
Pt . (R SEAE LR AR

ARG R AIRRIRE K9 ey, MG “IEAfssh + foish
+ PR ROREMAR, HEIET PRI AR A A 1.
FAR S DB EEN, RIS s IS R AR
AR, (AU E RS, MUE DR 5 20 L s ]
FIRBEIE A 20 oDk RERMZORENITR, Wik

Copyright © This Work is Licensed under A Commons Attribution-Non Commercial 4.0 International License. | 055



Rl | SUBJECT EDUCATION

Pl RE A 5, R O BT SR, Hib (O
FREG) 59878E ) PR Rt AR WA R | BT RE ) MR
BEMRETT; 3. IRRMH: RTMERARIR, TTREESOHY:. K
AP A R SRR, [ I TR a3 A AR s P )
JE, FROEFEREINE AR S B AN, LRSI A AL
i, AL P TR AL N ER TR, T I CRIE N A S
BT

(2) TRACSCBRHETIE | 4RI P sLiRAE )

IT3E TPV + BONIRRS " ZHERESG)INPG; 1, PR
“RIEEA DR TR BIFEISA B S o 5t
‘BRI B, B ARSI R, ERER T
SFARINASRE ST, AR AR, AT IR . 2
TP B RERSE . EREE PR RIS, TR st
BAREsE il 2, RS EEM KRG P OAIE, dfd
HOREANSE AR L, $ReAT S — JU3 - FiBh — SL” PUBERIS L
A, WERIES S YA MR (HREE S LR
FAERIZ I S, “HE R M A e, PR ER R
AL EIFRRGIFI A E R, IR H A K,
FHL “HeE ORISR . BRETRIESH Y RIEES). 3.
PR hEASTE R IRR, W CSLE - RS - Ul - TS
B AOOER, IR pR Sl B SEPRAT AR s 22 R

(3) ML HAGIMEIAA, T 2EAERE

EMALIRNEIT 2 55 BB RE), WARBEREE
AL EMERS], SEEHTWAIRRER, SEIAEEELTEK
Ty R R AR R E A N Rl A RS HAaE

243t

SR EATARPEIN, #2500l S.
1y, AR A b (R R SRR S

(4) QI Z TN IRER . RERMRE/IHAL

SRR OFR, s “HIesR, Fifisne, [k
P EHETE, BT IR TEIA R R H,
PR ECREE RUT MR AT A . SRR 0 (AL
HROEMERR RN . THUTZEHESRET); Al R EE
PR LR SLRRIIAFIEA TP

R AT

M. He5RE

BRI AR A AR R T BT IR S5 VR SR I EE
QPR Gy, HIEFR A H R R B R B BRCT-H H 1 A
R E s el DARI AL 3RO S, RS 5 B
DAERREAEFRRRIRORN, IR FiRkEEn, 7
TERAR KRR G LB SRR, AL IR 3T
ERZICL, BRET WS R 0T .

ARk, WA SER D BEIT M 55 R 2 N W Se e MK I R AR 28
LIRSS OB, 25 BE A P AL RO R SRRt — 27
TR, WAL ESRWRR R, Fit, FERSGRIAS
RIRUs, B HEINR . AR R, RS AEE
ESEIATE W R CERE S s (DA WS v Y =Y WY g
FACE . REEER DS E R ONR ST AA S I, BT
BRI S RAEGIE T E AL, ik
FoAbEERE VTR TR, BT A R A S

[1] Fpbrp e 55 5% . iR E 2030 BURIZNES (EB/OL). 2016-10-25.

[2]Jongbloed—Zoet C. The role of the dental hygienist in promotingoral health[J,. Int J Dent Hyg, 2020,18(2):127.

056 | Copyright © This Work is Licensed under A Commons Attribution-Non Commercial 4.0 International License.



	岗位需求导向下口腔卫生保健专业基层家庭医生

咨询人才培养路径探索



