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Abstract : With the in—depth integration of the digital economy and new formats, the scale of the new
employment group has continued to expand, becoming an important part of the job market and a
new force driving social development. However, they face many practical barriers in the process
of social integration, which not only restrict their personal career development and quality of life
improvement, but also affect the healthy development of the job market and social harmony and
stability. As the core position for talent training and career guidance, colleges and universities'
career guidance work is directly related to the professional literacy, social adaptability and
integration effect of the new employment group. Combined with the group characteristics of the new
employment group, this paper systematically analyzes the multiple barriers they face in economic,
social relationship, psychological and institutional aspects during social integration. On this basis,
it constructs a scientific and feasible college career guidance intervention mechanism from four
dimensions: concept guidance, content improvement, platform construction and collaborative
education, aiming to provide theoretical reference and practical paths for promoting the smooth
social integration of the new employment group, optimizing the quality of college career guidance
work and improving the employment service system.
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