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Against the background of intensifying population aging and the rapid development of the smart
elderly care industry, the demand for interdisciplinary compound talents in the industry has become
increasingly urgent. However, the current talent training faces prominent problems such as inaccurate
positioning, outdated models, unreasonable curriculum systems, and insufficient practical experience of
teachers. Guided by the concepts of new technology, new talents and new elderly care, and combined
with the characteristics of industrial development and post requirements, this paper constructs an
industry—education linkage talent training model of “Two Integrations, Three Stages, Four Dimensions
and Five Connections" for smart elderly care. By reconstructing a curriculum system covering four core
competencies—professional care, humanistic care, smart technology application and organizational
management, building a "five—in—one" interdisciplinary integrated teaching team, and promoting
teaching implementation in three stages (basic ability cultivation, specialized skill enhancement, and
comprehensive practical training), the deep integration between colleges and enterprises, as well as
between theory and practice, is realized. This path effectively addresses the shortcomings of the
traditional training model, conveys high—quality talents with interdisciplinary knowledge and practical
capabilities to the smart elderly care industry, provides talent support for the high—quality development
of the industry, and also offers a reference for talent training in related majors.
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