3J OBE RYRSS ekt b A he “3+27
X ETEHE A 71 Bttt St 52

I, RIER, A==, MW, Ml
WFRERAS (ERESBESTIEF, WK 5 250101
DOI: 10.61369/VDE.2026010015

i E  FHRRET “3+27 WORBAZTFERIEFEN, EF OBE (HRSAHE ) B, EERFEZERKERELR
B, BEWZEXIRRNRALY, BREZATIEFRER. REAREE. BERHESENSELEFZNEE, 5
A OBE E#Z, MRMIGIHEFER. ME—MUREAR. SIHFBEETNAXNESERHMAER, HERSIRE
RIEEE. ARKRIHEA “3+2” MOBBATEFRE, BESBRKRTUILRBREGEEEN, AR+
ARBEATEFEXARERHTHNBREIERSE,

X @ 3 : WORBEFEN; OBEESR; KEMKER; HEFHFHER

OBE-Driven "3+2” Counterpart Connection Talent Training Model for Green,
Low-Carbon and High-Quality Development

Xin Zheng, Hou Chuanjing, Shao Lanyun, Hao Lili", Chen Lizheng
School of Information and Electrical Engineering, Shandong Jianzhu University, Jinan, Shandong 250101

Abstract : This study focuses on the "3+2" counterpart connection segmented talent training model, based on
the OBE (Outcome—Based Education) concept, aiming to serve green, low—carbon and high—quality
development. Through in—depth analysis of the current situation of this model, it identifies the existing
problems in talent training objectives, curriculum system connection, teaching methods and evaluation.
By introducing the OBE concept, it proposes optimization strategies from aspects such as reverse—
designing training objectives, constructing an integrated curriculum system, and innovating teaching
and evaluation methods, while elaborating on implementation support measures. The research results
are of great significance for improving the talent training quality of the "3+2" counterpart connection
model and meeting the needs of green and low—carbon industrial development, providing new ideas
and practical references for the reform of vocational and undergraduate education talent training
models.
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